Southern Missouri Reentry
Annual Report 2025

Southern Missouri Reentry (SMR) has a zero-tolerance policy towards sexual
abuse and harassment of its clients, whether the abuser is another SMR client or
SMR staff. The number of PREA related allegations made by SMR clients in 2025
was zero (0). PREA compliance requires that program clients have several means
of reporting sexual abuse or harassment. SMR staff accept verbal, written,
anonymous, and third party reports of sexual abuse and sexual harassment. Third
party and anonymous reports may made be made by phone, in writing or via e-
mail. Contact information is available at Southern Missouri Reentry’s website
(southernmissourireentry.org). Staff members have a private means of reporting
sexual misconduct they witness towards residents. All allegations are investigated
according to organizational policy as defined in the manual that can be viewed on
the organization's website.

Unless an allegation in unfounded, SMR conducts a post-incident review after
each PREA related allegation. This review includes upper level management. It
considers whether the allegation or investigation indicates a need to change policy
or practice to better prevent, detect, or respond to sexual abuse. It also attempts to
determine whether the incident or allegation was motivated by race; ethnicity;
gender identity; lesbian, gay, bisexual, transgender, or intersex identification,
status, or perceived status; or gang affiliation; or was motivated or otherwise
caused by other group dynamics at the facility. The information below is derived
from data collected on each allegation made. It not only appears here but also is
forwarded upon request to the United States Department of Justice.
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PREA Allegations for Calendar Year 2025

Sub- Unsub- Unfounded Omngoing Tatal
stantiated stantiated Imvestigation  Allegations
Client on Client Allegation:
Moncansansual Sexual Act 0 0 0 0 0
Abusive Sexual Contact 0 a i} o 0
Sexual Harassment o i 0 o 0
Staff on Client Allegation:
Staff Sexual Miscondwct o a 0 0 0
Staff Sexual Harassment 0 0 0 0 0
Total Incidents: 0 a a0 0 0
Definitions
Clisnt-on-Cliant:
Monconsensual
Seual Acts: Sanua contact of any person without his or her consent, or of a person who is unabée to consent or refuse; AND Caontact
between the penis and the wulva or he penis and the anus inchiding penedration, however slight. OR Conlact belween
fhe mouth and the penis, vulva, or anus; OR Penetration of the anal or genital apening of another persan however siight,
by a hand, finger, object, or ofher mstrumeand.
Albusie
Sauual Contack: Sexual contact of any person without his or her consent, or of a person wha is unable fo consent or refuse; AND
Interttional towching, sither directly or through the clothing, of the genitalia, anus, grain, breasl, mner thigh, or buttocks of
any person. (EXCLUDE incidents in which the contact was incidental 1o a physical altercation )
Saaual
Harassment: Repeatad an unwelcome sexial advances, request for sexual tavors, or verhal comment, pestures or actions of a
derogatory or offansive sexual natune by one cliént directed toward anofher.
Staff-on-Client
Staff Senual
Misconduct: By behavicr or acl of a sexua nature drected foward an mmate by an employee, volunteer, contractor, official visitor or
oiher agency representative (exclude famiy, fiends o other visitors). Sexual relationships of a romantic nature batween
staff and inmates are Includad in this definition. Consensual of nonconsensus sexual acts incude intentional towching,
gither diractly or through tha dithing, of the genitalia, snus, groin, braast, inngr thigh, or butiocks that is unrelated to
afficial dulies or with the intent to abuse, anowsa, or gralify sexusl desire; OR Completed, attemnpled, threatenad, or
requesied sexual acts; OR Occurrences of indecent exposure, invasion of privacy, or staff voyeurism for reason unnelated
fo official duties or for sexual gratification.
Stafl Sexual
Harassmanl: Repeated verbal stalsments, comments or gestures of & sexual nature by an employee, volunteer, confractor, official
visior, or ather agency representative (excleding family, fiends. or cther visitors). This includes Demeaning references to
gender; or sexualy sugpestive o derogatory comments abaut body or clothing,
Substantialed: Allegation thal was investigated and determinad 10 have oocurmed,
Unsubstantiated:  Allegation that was investigaled and the investigation produced insufficient avidence 1o make a final determination as 1o
whathier ar riof e et oocurred,
Unfourded: Allegation that was investigated and determined nol ko have occumed.
Ongoing
Invastigation: dilesgation that has not had & concluded nvestigation.
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Southern Missouri Reantry — Annual Repon

PREA Allegation Annugl Comparison:
Substantiabed Unsubstantiabad Lnfounded Tatal
2004 2025 034 2025 2084 2025 w024 2025

Cliant on Client Allegation

Manconsensual Saxual Act i a i i i i i il

Abusive Saxual Act i 0 a i i 1] 0 a

Saxual Harassmenl i i 1] 0 il 1] 1] i
S2aff on Clienl Alagalion

Stal Saxual Mscondust a (1] 1] LI 1] 1] 1] 0

Sraff Saxual Harassman 0 1] ) /] 1] ] 1] 0
Azseszmant for 2006:

Southem Missouri Reentry did not hawe any PREA incidents reported in 2025,

Program Assessment: SMR opened in August 2025 and has implemented policies and procedures necessary to protect its clients from
abuse and harassment. There are no cormeciive actions that need to be taken o this ime, Southern Missouri Reentry had 135 arvals to
our program, including in-house Bureau of Prisons placements, direct to home confinemant placements, and Linited States Probation
Office placemants 10 cur program in 2025

Southern Mezzoun Reentry will undergo our next PREA audit in the summer of 2076,

fnnual
Report Approval:

Matthew Dallavis
PREA Coordinator
Reeniry Oparations, LLC (on behalf of SMR)
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